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Since my last report in June we have met with the employer at the local bargaining table 
for slightly less than 4 days in late August and September.  I was at the provincial table in 
Burnaby for a little bit over six hours.  All we got for this was a tee-shirt.  The lettering 
on the shirt is “”NOTHING” is not a solution”.  This statement is not quite true.  We have 
made progress.  Below is a summary of what we have achieved and what we have not. 
 
At our local table we have signed off on all of the employer’s and union’s housekeeping 
items.  Some of our housekeeping items were interpreted by the employer as substantive, 
i.e., change the intent of the article. In the end we were able to get agreement and sign off 
the housekeeping items.  The only substantive article that we signed-off was an 
employer’s proposal to add another form for the evaluation process. 
Although we went into this round of bargaining with the knowledge that the employer 
believes that there is no money we did propose some monetary items.  These are things 
like shortening the wait time for regularization, paying the same for on-line teaching as 
for face-to-face instruction and tuition fee waivers.  We were told that these are monetary 
and there is no money.  One of the monetary items that we have not discussed yet is 
release time for scholarly activity.   
There are some items in our local package that would not cost the employer anything to 
put into the agreement.  However, they are of the opinion that there is college policy to 
cover the issues.  Two of these are academic freedom and protection of privacy.    
Colleagues at other institutions tell me that they are getting the same responses for these 
issues. 
At the provincial table we are getting the same responses.  It is almost like the employer 
has the same script writer for both tables we have signed-off on most of the housekeeping 
issues. On the money side of things we get responses that “the mandate is zero” or “we 
have nothing to work with” We have proposed a couple of things that would take very 
little money to implement but the response is “can’t be done”. 
One of these “too costly” things is top up for donor leave similar to that given for 
parental leave.   The employer maintains that when one donates a kidney one’s time can 
be covered by our sick leave plans which pay 70% of our salary. Although they said that 
top up would be too costly, they admitted that they could not calculate what the cost 
would be.  Another low cost item that they have rejected is top up for compassionate care 
leave.  They said that this would be very costly because of the age of our work force.  
They indicated that many people will take time to care for elderly relatives.  Again they 
could not give us a cost.  The issue of safety equipment such as eyeglasses can not be 
topped up and our benefits’ plan covers these materials. So there is no need for the 
employer to add more. 
It took us approximately 6 hours to get to the point where we agreed to hold provincial 
talks in abeyance and work to finish local bargaining.  At the time of this writing we are 
waiting for our employer to get back to us on dates for this month. 
 
Regarding the money situation and the tee-shirt.  There are several problems with 
retention and recruitment of faculty in the college and university system.  Many colleges 



can not compete with industry when considering salary.  There are colleges where 
qualified people can start close to the top of scale and still make less than in industry.  An 
example of this is in nursing.   At colleges where people cannot start below step 7 there is 
even more of  a problem  Teachers in the K to 12 system make very close to what we 
make and it is expected that they will soon overtake us.   
In other jurisdictions college faculty make more than us.  Our provincial government 
likes to have public sector employees in the top 3 provinces  in Canada.  B.C. colleges are 
number 5 or 6, depending if we count Nunavut.  They top the salary chart before their 
northern allowance.  Ontario and Alberta are ahead of us.  So when colleges are trying to 
replace retirees and are in competition with other provinces or work places “nothing is 
not a solution.” 
You may have read in the press that the public sector unions have settled for 0%.  This is 
not quite true. Only half of the public sector workers, those belonging to the larger 
unions, have concluded their bargaining.  They did get 0% in salary but they got other 
benefits.  Members covered by the BCGEU master agreement got protection from layoffs 
and donor leave.   The HEU got improved seniority rights and improved benefits these 
are significant gains in a “no money” climate.  
The small public sector unions have not settled and are probably in the same situation as 
we are. 
In conclusion we are  waiting to go back to our local table and work to get a collective 
agreement that is more than nothing. 
Please bring your questions and comments to our general meeting on Thursday, October 
21. 
Respectfully submitted, 
Bev onischak, VP Negotiations 
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