
Bargaining Update June 18, 2010 
 

Here is a brief report of bargaining activities to replace the collective agreement that 
expired on March 31, 2010. The report is brief because there has been little progress at 
both the provincial/common and the local table. 
In early May the common table met for 3.5 days. The employer put forth a list of “house-
keeping” issues and one change in the language on the harassment article.  Our side had a 
short list of “house-keeping” items and several major proposals. 
It was quite clear that the employer was planning for a very quick end to bargaining.  
Their mandate from government is 0% and they were essentially looking for a roll-over 
of the old agreement.  They were quite surprised when we presented several proposals 
that we considered little or no cost.  At the end of the week we did get an agreement from 
them to go to government for money to augment our pension plan, but no agreement on 
any of the collective agreement proposals.  We are to meet again in early October. 
 
Progress is only slightly better with our local employer. We have met for about 7 hours 
over a period of 4.5 days. 
  Our union proposals out number the employer’s.  The major stumbling block is lack of 
preparedness on the part of the employer’s bargaining team. On more than one occasion   
the employer arrived at the table late and then told us that they had not had a chance to 
discuss either our issues or prepare theirs.  So like good teachers we sent them away to do 
their homework. 
On the last day they came back and signalled to us that they have divided our package 
into 3 parts; things that cost money, things that will lead to “administrative distraction”, 
and things that are discussable. However, they were not prepared to tell us what is in each 
category.  We will have to wait For that information. 
 
At the end of last week we did sign-off on several of their house-keeping items and a 
modification of their evaluation language. 
 
We resume our local discussions on August 31 and September 1. We trust that the 
employer will    come with his homework done. 
Please e-mail me   at Onischak@wshaw.ca if you have any questions or comments. 
 
Respectfully submitted  
Bev Onischak for the SCFA Bargaining Committee of Doug Henderson, Lui Marinelli, 
and Victor Villa.  


